	Full Name:
	

	Former name (if applicable):
	

	Date of Birth:
	

	Address:
	

	Email Address:
	

	Contact Number:
	

	Have you previously been employed by the School?
	

	Are you related to, or do you have close links to, any current members of Staff, Board of Directors, or Pupils?
	

	If yes, please state their name and the relationship
	

	All roles at the school involving regulated work with children will require membership of the Protection of Vulnerable Groups Scheme (PVG) and receipt of a satisfactory Scheme Record prior to commencement of work.
	

	Are you a member of the PVG scheme?
	

	If yes, please provide PVG Membership No:
	

	If member of the PVG scheme, is this for working with Children, Adults or Both? 

	

	Are you eligible to work in the United Kingdom?
(This will need to be verified and checked prior to commencement of employment)
	

	Nationality:
	

	Do you hold a UK Teaching Qualification?
	

	Are you a member of/eligible for membership of GTCS?

Registration with the General Teaching Council for Scotland (GTCS)
It is a legal requirement for all teachers working in Scottish schools to be registered with the General Teaching Council for Scotland. If you are unsure of your eligibility you should check the GTCS website: www.gtcs.org.uk.

	

	If yes, please provide your GTCS Registration Number:
	

	If you are a member of GTCS, please provide your GTCS Registration Type:
Full Registration
Provisional Registration
Provisional (Conditional) Registration
Primary
Secondary
None/not applicable

	

	If you do not hold a UK Teaching Qualification, please provide details of your qualifications:
	

	Please provide details of any other professional memberships:
	

	PRESENT/MOST RECENT EMPLOYER

Name and address of Headteacher/Employer:
	

	Period of Notice Required:
	

	Reason for wishing to leave/leaving this post:
	

	Current salary/salary on leaving (£):
	

	Other benefits received (e.g, pension, healthcare, etc.):
	

	Training
Please list any training you have received or courses which did not lead to a qualification but which you feel are relevant to this post, (please include dates).

	

	Gaps in Employment History
If there are gaps in your employment or education history please explain here. 
	

	Referees
Referees (two required) – These should normally include your line manager from your current/most recent employer. References will not be accepted from relatives or referees writing solely in the capacity of friends.

	

	Referee 1 - Name:
	

	Referee 1 - Job Title:
	

	Referee 1 - Name of Organisation:
	

	Referee 1 - Address:
	

	Referee 1 - Telephone Number:
	

	Referee 1 - Email:
	

	Referee 1 - How do they know you?
	

	Referee 1 - May this referee be contacted prior to interview?
	

	Second Referee
Referee 2 - Name:
	

	Referee 2 - Job Title:
	

	Referee 2 - Name of Organisation:
	

	Referee 2 - Address:
	

	Referee 2 - Telephone Number:
	

	Referee 2 - Email:
	

	Referee 2 - How do they know you?
	

	Referee 2 - May this referee be contacted prior to interview?
	

	Applicants with disabilities:
If you consider yourself to have a disability, please advise us of any special requirements or arrangements that we should make to enable you to participate in an interview.
	

	THE WELFARE, PROTECTION AND SAFETY OF PUPILS
All offers of employment are made subject to the receipt of references satisfactory to the School, proof of qualifications (where relevant), proof of eligibility for employment, an Occupational Health check, and a decision based on clearance from PVG Disclosure Scotland.
The Protection of Children (Scotland) Act 2003 places a statutory obligation on schools to safeguard and promote the welfare of children attending them. Accordingly, the school require all new appointees to provide the following information.
	

	Has the Secretary of State for Education (England and Wales) or by Court Order (Scotland) ever issued you with a personal warning or caused your name to be included on List 99 or Protection of Vulnerable Groups (Scotland) Act 2007 which names those who may not be employed in schools? 
	

	CRIMINAL CONVICTIONS
The appointment of any member of staff who may have contact with or access to children or vulnerable adults will be subject to the receipt of a satisfactory PVG Check from Disclosure Scotland. However, a conviction for an offence that is not relevant to the protection of children may not preclude the appointment of an applicant who is otherwise qualified for the post.
Applicants who have a conviction for a criminal offence must declare it and may be asked to provide further information to the School. You will be informed following the completion of your application if this is the case.
The Board of Directors is unlikely to consider a person suitable for employment in the School if that person has been found guilty of a serious offence involving violence or dishonesty, any sexual offence, any offence involving Class A drugs or the supply of any other illegal drug, or any violent offence against children. 

	

	REHABILITATION OF OFFENDERS ACT, 1974
The post for which you are applying involves substantial opportunity of access to children. It is exempt from the Rehabilitation of Offenders Act, 1974. You are therefore required to declare any convictions, cautions or bind-overs you may have had, regardless of how long ago and even if they would otherwise be regarded as ‘spent’ under the Act. You are also required to declare any outstanding case(s) against you. Failure to declare a conviction may disqualify you from appointment or result in summary dismissal if a discrepancy comes to light.
	

	Have you ever been convicted of any offence?
	

	Have you ever been, or are you currently the subject of any criminal charges or investigations?
	

	Have you ever been the subject of
(i) any disciplinary investigations or charges during any employment, including any disciplinary investigations or charges relating to children or young persons, or
(ii) any child protection allegations or concerns at
any time. 

	

	If you answered 'yes' to any of the above questions you may be required to provide additional information by the school. You will be informed following completion of your application if this is the case.
	

	DECLARATION
I understand that any offer of employment will be subject to the information on this application form being complete and correct. I authorise the School or any person acting on their behalf to make any checks which may be necessary in relation to the post I have applied for. False information, or a failure to supply the details required in this application form could make an offer of employment invalid or lead to termination of employment.
	



